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Preliminary Remarks 
The aim of the joint funding of Universities of Excel-

lence and University Excellence Consortia by the fed-

eral and state governments is to bring about a sus-

tainable improvement in the structural and organi-

sational framework conditions for excellent research 

across the entire university or within the university 

consortium. 

The Universities of Excellence and University Excel-

lence Consortia are evaluated every seven years in 

order to assess whether they continue to meet the 

requirements for joint funding |1 . The evaluation 

is carried out through a strategically focused and 

contextualised overall review. This process is based 

on a combination of qualitative and quantitative in-

dicators, which are placed within the broader insti-

tutional, strategic, and disciplinary context. The fo-

cus is on key profile building as well as scientific and 

structural achievements of strategic relevance. All 

performance areas (research, teaching, transfer, re-

search infrastructures) and areas of activity (includ-

ing governance, internationalisation, collaboration, 

early career support and strategic staff development, 

equal opportunities and diversity) are taken into ac-

count. The assessment takes into account that the 

implementation of the funding is embedded within 

a complex framework of parallel institutional de-

velopment processes as well as other funding and 

steering instruments; attributions of impact are 

therefore carried out in a differentiated manner.  

The science-led evaluation is based on the funding 

criteria, |2 which the Committee of Experts adopted 

 
| 1 See Joint Science Conference: Administrative Agreement be-
tween the Federal and the State Governments in Accordance with 
Article 91b Paragraph 1 of the Basic Law on the Funding of Top-
Level Research at Universities – ‘Excellence Strategy’ of 19 Octo-
ber 2016, last amended by resolution of the Joint Science Confer-
ence of 4 November 2022. https://www.gwk-bonn.de/filead-
min/Redaktion/Dokumente/Papers/Verwaltungsverein-
barung_Exzellenzstrategie_2022.pdf (Federal Research and 
Higher Education Act), Section 4 Paragraphs 1 and 3. 

in April 2017 and updated in January 2024. Unlike 

the application process for new proposals within the 

funding line, the evaluation does not involve a com-

parative assessment of the funded institutions. A 

prerequisite for continued funding within the Uni-

versities of Excellence funding line is, in addition to a 

positive evaluation, the successful demonstration of 

at least two Clusters of Excellence for individual in-

stitutions or at least three Clusters of Excellence for 

University Excellence Consortia. 

A total of ten institutions currently funded through 

the Universities of Excellence funding line were eval-

uated in autumn 2025. 

Procedure 

The science-led evaluation is carried out by the Com-

mittee of Experts – supported by the German Sci-

ence and Humanities Council. The evaluation proce-

dure |3 is designed as a two-stage peer review pro-

cess. 

The first step involves an external evaluation of the 

implementation, the progress made, and the impact 

of the overall institutional strategy of the University 

of Excellence or the University Excellence Consor-

tium. This is based on the institution’s self-assess-

ment report documenting its implementation of the 

funded strategy and its outlook for further develop-

ment. 

The on-site evaluations are carried out by location-

specific review panels composed of international 

experts and are each guided by four members of the 

| 2 German Science and Humanities Council (2024): Excellence 
Strategy | Universities of Excellence funding line | Funding Crite-
ria - Institutional Strategy; Cologne. URL: www.wissenschafts-
rat.de/download/2024/ExStra_Funding_Criteria_Institu-
tional_Strategy.html 

| 3 See German Science and Humanities Council (2024): Guide-
lines for the individual evaluation of Universities of Excellence and 
University Excellence Consortia; Cologne. www.wissenschafts-
rat.de/download/2024/ExStra_EXU_Evaluation_Guidelines 

https://www.gwk-bonn.de/fileadmin/Redaktion/Dokumente/Papers/Verwaltungsvereinbarung_Exzellenzstrategie_2022.pdf
https://www.gwk-bonn.de/fileadmin/Redaktion/Dokumente/Papers/Verwaltungsvereinbarung_Exzellenzstrategie_2022.pdf
https://www.gwk-bonn.de/fileadmin/Redaktion/Dokumente/Papers/Verwaltungsvereinbarung_Exzellenzstrategie_2022.pdf
http://www.wissenschaftsrat.de/download/2024/ExStra_Funding_Criteria_Institutional_Strategy.html
http://www.wissenschaftsrat.de/download/2024/ExStra_Funding_Criteria_Institutional_Strategy.html
http://www.wissenschaftsrat.de/download/2024/ExStra_Funding_Criteria_Institutional_Strategy.html
http://www.wissenschaftsrat.de/download/2024/ExStra_EXU_Evaluation_Guidelines
http://www.wissenschaftsrat.de/download/2024/ExStra_EXU_Evaluation_Guidelines
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The Committee of Experts concludes that the University of Excellence Dres-

den University of Technology continues to meet the requirements for joint 

funding in accordance with Section 4 of the Administrative Agreement on 

the ‘Excellence Strategy’. 

Committee of Experts. The reviewers receive a com-

prehensive briefing by the German Science and Hu-

manities Council on the Excellence Strategy as a joint 

funding programme of the federal and state govern-

ments, the basic features of the German higher edu-

cation and research system, state-specific character-

istics, and the procedure of the evaluation process. 

The selection of reviewers follows established crite-

ria that are central to the assessment of the institu-

tional strategy’s overall effectiveness. These include, 

in particular, academic expertise, international expe-

rience, proximity to the subject area while maintain-

ing institutional independence, and evaluative com-

petencies across all relevant performance areas and 

areas of activity. The impartiality of all participants is 

ensured through formal declarations and the exclu-

sion of potential conflicts of interest. 

During the site visit, the reviewers conduct inter-

views with representatives of various stakeholder 

groups (e.g. university management, researchers at 

all career stages, students, cooperation partners, 

and representatives of the state government). At the 

conclusion of the site visit, the evaluation panel pro-

duces an English-language Evaluation Summary 

containing overall and individual assessments, as 

well as recommendations where appropriate. 

Based on the Evaluation Summary, a German-lan-

guage evaluation report is subsequently drawn up. 

In addition to the assessments of the review panel, 

this report also includes aggregated information on 

the implementation of the funding based on the self-

assessment report submitted by the institution. The 

evaluation report is sent to the University of Excel-

lence or the University Excellence Consortium confi-

dentially after the decision on continued funding has 

been made. 

In the second step of the evaluation process, the 

Committee of Experts reviews the evaluation reports 

to determine whether the requirements for joint 

funding under the Administrative Agreement con-

tinue to be met. To this end, a statement is drafted 

for each individual case and adopted by the Commit-

tee of Experts. There is no comparative assessment 

of the funded institutions. 

The Committee of Experts submits these statements 

to the Excellence Commission for approval. The 

statements are published following the conclusion of 

the decision-making process. 

  

Result of the Evaluation 
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A. Assessment of Eligibility for Funding 

On the Sustainability of the Institutional Strategy and Capacity for Institutional Renewal 

During the funding period, Dresden University of Technology (TUD) has successfully achieved its 

objectives as a University of Excellence (EXU) and made remarkable progress. In doing so, it has 

demonstrated the viability of its overall university strategy, ‘TUD 2028 – Synergy and beyond’. 

Through academic excellence, a high level of innovation and deeply rooted social commitment, TUD 

has shown its very strong performance and thus making an impact far beyond its local area. In the 

assessment of the Committee of Experts, the consistently implemented overall strategy provides a 

sound foundation for further scientific development and supports the management of change pro-

cesses at the leadership and administrative levels. At the same time, it specifically promotes the 

expansion of development and renewal potential. 

Building on the institutional funding for excellence that has been in place since 2012 and its suc-

cesses to date, Dresden University of Technology has developed systematically and opened up new, 

forward-looking fields of activity. The results of the overall strategy funded since 2019 and the as-

sociated measures reflect the core objectives of the Universities of Excellence funding line and the 

clearly defined focus of TUD: The university has significantly sharpened its academic profile, estab-

lished interdisciplinary research structures, developed effective support measures for researchers 

in the early stages of their careers, further increased its international visibility, strengthened inno-

vation and technology transfer, and sustainably expanded its institutional coherence and govern-

ance capabilities. Furthermore, the university pursues a coherent strategy for equality, diversity, 

and participatory governance. Particular mention should be made of the shared technology plat-

forms, which act as a structure-building tool, and the transCampus initiatives, which institutionalise 

international cooperation, for example through the shared use of research infrastructure or joint 

study programmes. Strategic digitalisation measures, the establishment of the Centre of Interdisci-

plinary Digital Sciences (CIDS) and the targeted promotion of areas with potential demonstrate how 

TUD has consolidated existing strengths whilst simultaneously developing them in a forward-look-

ing manner. Supported by funding under the ‘Universities of Excellence’ funding line, Dresden Uni-

versity of Technology has established a governance structure that effectively manages university 

processes, enables targeted change and drives institutional development forward.  

On the Quality and Development of Research Performance  

The research output of Dresden University of Technology during the funding period is assessed by 

the Committee of Experts as excellent in terms of both quality and quantity and has significantly 

increased the university’s international visibility. These achievements are underpinned by three 
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pillars: the further development and implementation of a consistent, forward-looking research 

strategy; the targeted appointment of internationally renowned scientists; and an institutional en-

vironment that effectively promotes interdisciplinary collaboration and provides comprehensive 

support to researchers. 

Since 2019, the original five profile lines have been successfully consolidated into three strategically 

focused areas of excellence, the effectiveness and contribution of which to the university’s inter-

national profile have been particularly highlighted by the Committee of Experts. Five Clusters of 

Excellence link these areas across disciplines and strengthen interdisciplinary research effectively 

and sustainably. Targeted investment in high-quality research-infrastructure and the intensification 

of third-party funding acquisition have also sustainably strengthened TUD’s four current areas of 

potential, developing them into high-performing, future-proof research fields. A participatory sys-

tem that integrates bottom-up initiatives and horizon scanning creates the structural conditions for 

the strategic development of key research themes and is assessed by the Committee of Experts as 

highly effective. 

On the Development of Other Performance Areas and Areas of Activity  

In the Committee of Experts’ view, Dresden University of Technology has also made significant pro-

gress in the other performance areas and areas of action and achieved excellent results. 

The integration of research and teaching is effectively supported by excellent measures such as 

FOSTER (a fund that supports research projects by talented students), Teaching Synergies (joint 

courses taught by TUD academics and DRESDEN-concept researchers in the early stages of their 

careers) and the Teaching Excellence Tracks for gifted students, whilst best-practice examples such 

as the Semiconductor Talent Incubation Program Taiwan (STIPT) |4 serve as models of practical 

training in the field of semiconductor technology. Against the backdrop of demographic change, 

the Committee of Experts considers it particularly noteworthy that TUD has recorded stable student 

numbers since 2019, which demonstrates its high appeal beyond Saxony and Germany, as well as 

the success of strategic developments in its range of courses, internationalisation and new formats 

such as part-time degree programmes and microcredentials. 

Knowledge and technology transfer is one of TUD’s outstanding strengths. An impressive patent 

portfolio, numerous spin-offs and the pioneering innovation centre TUD | excite demonstrate the 

consistent implementation of the university’s ambitious transfer objectives. In the Committee of 

Experts’ view, the establishment of TUD | Campus Lausitz has created an exemplary model of de-

centralised location policy. In doing so, the university is providing impetus for significant regional 

 
| 4 STIPT is a programme that offers students the opportunity to combine academic studies in the field of semiconductor technology with 
practical training at the Taiwan Semiconductor Manufacturing Company (TSMC). 
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structural transformation, which is particularly worthy of recognition in the view of the Committee 

of Experts. Furthermore, TUD has established excellent formats for science communication, such 

as a permanent science forum, which contributes significantly to strengthening democratic dis-

course and public trust in science. 

TUD has expanded the technology platforms, which function as shared research-infrastructures for 

all DRESDEN-concept (DDc) partners, with consistent and visible success, increasing their number 

from four to nine. The coordinated pooling of scientific expertise and infrastructural resources 

across institutional boundaries has proved to be extremely effective. Investments were guided by 

a consistent strategic direction, which has contributed significantly to the sustainable modernisa-

tion of research-infrastructures and the establishment of clear governance mechanisms in this area. 

Recruitment and the targeted support of researchers in the early stages of their careers were also 

systematically advanced with strong results: appointment procedures were made more efficient, 

innovative recruitment models were established with demonstrable success, and five well-designed 

qualification pathways for career development were introduced. In addition, junior professorships 

and group leadership positions, including those with tenure track, were expanded, further strength-

ening the attractiveness and predictability of career paths at TUD. 

The establishment of the Vice-Rectorate for University Culture has significantly enhanced the uni-

versity’s capacity to steer progress in the area of equality and diversity. The proportion of women 

at TUD has successfully increased at all levels (since 2019: increase in female professors from 20% 

to 27%, academic staff from 36% to 40%, and students from 44% to 48 %). The rise in the proportion 

of female professors suggests a further convergence towards the national average of 30.1% |5 and 

gender parity. It is also noteworthy that the Rectorate of the University of Applied Sciences, which 

had no female representatives at the time of the application, is now composed of equal numbers 

of men and women, and that the proportion of female deans rose from 6% to 41% in 2025. 

Measures to improve the compatibility of studies, work and care responsibilities, as well as the 

removal of barriers for people with disabilities, are particularly commendable. 

Thanks to a forward-looking cooperation strategy, the university’s already excellent networks have 

been significantly expanded through carefully selected partnerships. In the view of the Committee 

of Experts, the transCampus initiatives with King’s College London (UK) and the Indian Institute of 

Technology Madras (India) represent an exemplary model of international institutional cooperation 

and have been implemented by TUD with great success. Cooperation within these partnerships is 

particularly wide-ranging: it extends to research, teaching and transfer, and encompasses joint 

 
| 5 Relating to regular universities under state sponsorship in 2024. Source: DZHW: ICEland dataset 60002; data source: special analysis by the 
Federal Statistical Office. 
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degree and doctoral programmes, third-party funding acquisition, shared research-infrastructure 

and joint appointments.  

Since 2019, extensive structural measures have been implemented at TUD, which have contributed 

significantly to increasing administrative efficiency and sustainably strengthening the university’s 

governance capabilities.  

TUD has successfully established the digitalisation of research and administrative processes as a 

key strategic focus area for the university, setting important priorities in the fields of high-perfor-

mance computing, artificial intelligence and data science. The establishment of the Centre for In-

terdisciplinary Digital Sciences (CIDS) has sustainably strengthened interdisciplinary collaboration 

in this area and, through targeted support services, contributed to success in securing third-party 

funding. Building on this foundation, the Committee of Experts believes that the CIDS will continue 

to play a central role in the future as a university-wide infrastructure for innovative, interdiscipli-

nary research. It further strengthens the TUD’s scientific performance far beyond the fields of arti-

ficial intelligence, data science and high-performance computing. 

On the Plans of the University of Excellence for the Next Funding Phase 

The Committee of Experts is convinced that, on the basis of the revised overall strategy “TUD | The 

Collaborative University. inventive. transformative. engaged”, TUD will continue to strengthen its 

priority areas in a targeted manner. The Committee also views the EXU funding as an opportunity 

to promote interdisciplinary collaboration even more decisively in future and to anchor it as an 

integral part of the institution’s self-image in accordance with its mission statement. The consoli-

dated areas of excellence, areas of potential and cross-cutting themes provide a robust basis for 

interdisciplinary collaboration and the targeted use of digital technologies as drivers of innovation. 

With strategically planned measures to promote innovation, international networking and the 

support of early-career researchers, the university is excellently positioned to further develop its 

profile forming activities, secure its competitiveness and sustainably increase its social and eco-

nomic impact. In doing so, the university can rely on the continued support of the Free State of 

Saxony, which offers it extensive freedom of action, a sound framework, and specifically promotes 

TUD’s contribution to the state’s economic performance and social cohesion. In the Committee of 

Experts’ assessment, the funding allocated for the next funding phase is appropriate. 

For future development, the Committee of Experts recommends that TUD consistently pursues the 

development of its strategic profile by strengthening basic research as a central feature of its profile, 

systematically expanding international partnerships and European third-party funding strategies, 

and ensuring the effectiveness of measures and the sustainability of institutional structures through 

robust monitoring and evaluation tools. In the view of the Committee of Experts, the further 
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development of an inclusive university culture should also be consistently pursued, and in future, 

diversity dimensions beyond gender should also be systematically taken into account to a greater 

extent. This requires empirically sound concepts and development plans. To further international-

ise TUD, English should be more firmly established as the language of teaching and work at an in-

stitutional level, and language barriers should be systematically removed, including through the use 

of AI-based tools. In the view of the Committee of Experts, this is central to the expansion of inter-

national cooperation, the transCampus format and the university’s appeal to international students. 

In view of the successes achieved during the previous funding period and the forward-looking plans 

for the future, the Committee of Experts is convinced that Dresden University of Technology will 

continue on its highly successful path and further strengthen its leading role. 

B. Profile and Institutional Strategy of the University of 
Excellence 

Dresden University of Technology (TUD) was founded in 1828 and is, with approximately 26,000 

students, one of Germany’s largest universities. It was granted the status of a comprehensive uni-

versity in 1993 and today comprises 17 faculties organised into five schools. |6 Since 2019, TUD has 

been funded as a University of Excellence under its overall university strategy ‘TUD 2028 – Synergy 

and beyond’, and had previously been successful in the institutional funding line of the University 

of Excellence from 2012 onwards. It is characterised by a broad and internationally oriented re-

search profile, ranging from basic research to mission-oriented research with high transfer rele-

vance. Research at TUD is divided into three areas of excellence and four areas of potential |7 , 

and the university is home to five Clusters of Excellence. TUD regards the DRESDEN-concept Re-

search Alliance (DDc) – a consortium of 43 research and cultural institutions in and around Dresden 

– as a key factor in its success to date. Through joint appointments, technology platforms, and re-

search groups, the DDc makes a significant contribution to the university’s development. |8 The 

new TUD | Campus Lausitz complements this regional networking by driving the transformation of 

the Lausitz region through new collaborative research and technology infrastructure in cooperation 

with industry, society and politics. The TUD cites digitalisation as a key influencing factor for its 

 
| 6 Mathematics and Natural Sciences, Humanities and Social Sciences, Engineering, Construction and Environment, Medicine. 

| 7 Area of Excellence I: Principles of Life: Transforming Health Care; Area of Excellence II: Matter. Advanced Materials – Transforming Struc-
tures; Cluster of Excellence III: Microelectronics. Information Sciences: Transforming AI; Potential Areas: Potential Area I: Responsible Mobility 
as a Resource; Potential Area II: Forest-Water Dynamics in Climate Change, Potential Area III: Disruption and Resilience of Democracies, Po-
tential Area IV: Collective and Adaptive Systems for Energy Supply. 

| 8 The DRESDEN-concept Alliance was established as part of the Institutional Strategy, under which TUD received funding from 2012 onwards 
in the predecessor programme, the Excellence Initiative. 
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institutional developments in the first funding phase and public engagement as an integral part of 

its scientific and regional activities.  

The overall strategy in the first funding phase (2019–2026) aimed to permanently position TUD as 

one of the top-performing universities in Germany through internationally recognised top-level re-

search. With a view to the next funding phase, TUD has further developed its strategy. Under the 

motto “TUD – The Collaborative University: inventive. transformative. engaged.”, it aims, in the 

next funding phase, to develop transformative solutions to the key challenges of the 21st century 

as an internationally oriented research university, whilst making an impact both globally and re-

gionally. TUD is focusing its measures on the target areas of “Research”, “Education” and “Trans-

fer”:  

 Research: Strengthening top-level research through the targeted development of areas of 

excellence and new areas of potential (RES 1); expanding the resource-rich interdisciplinary 

scientific ecosystem through greater integration of life sciences and medicine, as well as fur-

ther promoting collaborative structures, in particular the DRESDEN-concept Research Alli-

ance (DDc) (RES 2). 

 Education: Further development of innovative degree programmes through the integration 

of research excellence and a focus on the requirements of research-based teaching in the 

digital age (EDU 1), as well as the expansion of flexible educational offerings across the en-

tire lifespan and increased agility in programme development (EDU 2).  

 Transfer: Accelerating the innovation process through the further development of tools for 

seamless technology transfer and the establishment of TUD | InnoX campuses (TRANS 1), 

as well as strengthening public engagement and science communication to support science, 

innovation and regional structural change (TRANS 2). 

For the next funding phase, the university plans to strengthen its areas of excellence and potential 

in a targeted manner and to further promote interdisciplinary collaboration. At the same time, it 

aims to expand innovative degree programmes and lifelong learning, as well as to intensify tech-

nology transfer and social engagement. Digitalisation, artificial intelligence and international net-

working serve as drivers for strengthening resilience, innovative capacity and global visibility. Staff 

development, governance structures and the promotion of a diverse and participatory university 

culture form the enabling structures. These are intended to ensure that the strategic goals are im-

plemented sustainably and that institutional agility is increased. The aim is to address global chal-

lenges such as climate change, resource scarcity and the protection of democracy, and to increase 

the university’s resilience.   
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C. Key Figures of the University of Excellence 
Notes on the Use of Key Figures: 

Contextual interpretation of key figures: Within the ‘Universities of Excellence’ funding line, university-wide struc-

tures and processes, as well as, where applicable, individual achievements in research, teaching, transfer, and fur-
ther fields of activity, are to be assessed. To this end, qualitative and quantitative information has been, and will 

continue to be, incorporated into the on-site individual evaluations of the universities. Given the comprehensive 
and complex evaluation process, qualitative information takes precedence. It is expressly noted that quantitative 

data must be interpreted in the context of multi-causal relationships. When evaluating key performance indicators, 
differences between scientific disciplines and/or overall university profiles must be taken into account, e.g. with 

regard to third-party funding statistics. 

Data sources: All university-related data are based on the self-assessment reports submitted by the universities in 

2025. The data were predominantly collected in accordance with the definitions of the Research Core Dataset. 
National averages refer to regular universities under the responsibility of the federal states (source: DZHW: ICEland 

datasets 3004, 45001, 60002 and 80001; data basis: special analysis by the Federal Statistical Office). 

 

Dresden University of Technology 

Year of foundation: 1828 

Decentralised academic units: 17 faculties, divided into 5 schools 
 

Clusters of Excellence Total  

EXC 2050: Centre for Tactile Internet with Human-in-the-Loop (CeTI);  

2019–2032 

5 (including 2 new applications) 
  

 

EXC 2147:  Complexity, Topology and Dynamics in Quantum Matter 

(ctd.qmat); 2019–2032 (with the University of Würzburg) 

 

 

EXC 2068: Physics of Life. The Dynamic Organisation of Living Matter (PoL); 

2019–2032 
 

EXC 3035: Responsible Electronics in the Climate-Change Era (REC2 );  

2026–2032  

EXC 3115: Climate-Neutral and Resource-Efficient Construction (CARE); 

2026–2032 (with RWTH Aachen)  
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Revenues or proceeds 2024 Total Excluding  
medicine 

 

Grand total budget  851.6 € m 679.4 € m  

of which third-party funding             368.7 € m 292.1 € m  

    

Early-career researchers, students 2024   

Doctoral students 6,451 Pers.   

of which: female 46.0%   

of which: from other countries 27.0%   

Doctoral students per professor 10.5   

National average |2 8.2   

Junior research group leaders 23 Pers.   

of which: female 39.1%   

of which: from other countries 56.5%   

Students |3 25,946 Pers.   

of which: female 47.8%   

of which: foreign students|4 16.1%   

Students per professor 42.3   

National average |2 64.1   

    

Staff 2018 2021 2024 

Professors |1 
541.8 FTE 565.9 FTE 605.6 FTE 

548 Pers. 576 Pers. 614 Pers. 

of which: female 17.9% 23.1% 26.7% 

National average |2 24.8% 27.4% 30.1% 

of which: from other countries 7.8% 9.5% 9.9% 

of which: junior professorships 
19.5 FTE 27.0 FTE 30.6 FTE 

20 Pers. 27 Pers. 31 Pers. 

of which with tenure track 3 Pers. 13 Pers. 9 Pers. 

Academic and artistic staff (excluding 
professors) 3,970.2 FTE 4,101.6 FTE 4,762.0 FTE 

of which: female 32.3% 35.0% 37.0% 

of which: from other countries 18.0% 20.8%                  26.5% 

of which: temporary 3,432.6 FTE 3,477.8 FTE 3,600.6 FTE 
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Third-party funding 2019 2021 2024 

Total 300.0 € m 308.4 € m 368.7 € m 

of which EU 41.6 € m 34.1 € m 26.8 € m 

of which DFG  96.6 € m 78.3 € m 110.0 € m 

of which from the Clusters of 
Excellence funding line 27.8 € m 9.5 € m 18.7 € m 

of which federal government 94.5 € m 116.4 € m 140.1 € m 

of which federal states 4.4 € m 8.2 € m 8.0 € m 

of which: commercial business and 
other activity  40.4 € m 48.6 € m 52.8 € m 

Third-party funding per professor (FTE) . 545.0 thous. € 608.8 thous. € 

National average |2 . 343.7 thous. € 373.8 thous. € 

Third-party funding per academic and  
artistic staff excluding professors (FTE) . 75.2 thous. € 86.4 thous. € 

National average |2 . 31.4 thous. € 35.6 thous. € 
    

Third-party funding ⌀ 2016–2018 ⌀ 2019–2021 ⌀ 2022–2024 

Total 274.7 € m 307.4 € m 371.3 € m 

Humanities 2.8 € m 3.2 € m 3.2 € m 

Law, Business and Economics, Social 
Sciences 14.5 € m 17.2 € m 22.0 € m 

Mathematics, Natural Sciences 43.0 € m 44.6 € m 58.4 € m 

Human Medicine/ 
Health Science 46.7 € m 59.3 € m 79.0 € m 

Agricultural, Forest and Nutritional 
Sciences, Veterinary Medicine 4.6 € m 6.4 € m 7.7 € m 

Engineering Sciences 139.2 € m 158.8 € m 182.1 € m 

Other |5 24.0 € m 17.8 € m 18.8 € m 
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Third-party funded projects, prizes and 
awards 2019–2020 2021–2022 2023–2024 

Collaborative Research Centres and 
Transregios |6 15 14 13 

Research Training Groups |6 12 12 13 

ERC grants total 9 9 14 

of which ERC Starting Grants 5 1 6 

of which ERC Advanced Grants - 3 - 

of which ERC Consolidator Grants 3 3 4 

of which ERC Synergy Grants - - 3 

Alexander von Humboldt Professorships - 2 - 

Sofya Kovalevskaya Award |7 - - - 

Gottfried Wilhelm Leibniz Prize - - - 

Heinz Maier-Leibnitz Prize - 1 1 

Heisenberg Programme 5 3 - 

Emmy Noether Programme 5 4 3 
    

|1 Data on professorships refers to the number of persons. 

|2 Data on the national average refers to regular universities funded by the federal states. 

|3 Excluding doctoral students, 1st subject of 1st degree, full-time students by cut-off date 1 December 2024. 

|4 Students whose eligibility to enrol in higher education was acquired in another country. 

|5 Sports, Art, Art Theory and central facilities.   

|6 The data on collaborative research centres and research training groups refers to ongoing funding. Therefore, the figures here 
refer to the average for the specified two-year period. 

|7  The Sofja Kovalevskaja Award was awarded for the last time in 2020. 

Grey = Data from 2023.   

"." means no data available; "-" means value is 0. 

Source: All data relating to the university is taken from the self-assessment report submitted in 2025. 

The source of the national averages is: DZHW: ICEland datasets 3004, 45001, 60002 and 80001; data 

basis: special evaluation by the Federal Statistical Office. 
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